A e e Non-binary gender expression use are
for those who identify as such; always
Cand askif i zpermisgable to use these
Cenderfcls terms in appropriate context &
MNeavtrosis sELnngs.

Assnder

Bigender

Thirdzendar
Arenrerflux

Androsvne
Aporasender
Butch

Demibov

Demizendar
Demigmir]

Grender-flnd

Enbry
“Fa'afafne"
Famime

Gender-navtral
Genderlass

“Hyra"
MMaverigue
MNevrogender
Polypender
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Lo
Lo
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Cizgender doss not confine
semua] orisntation

common “Ciz” pronouns : he/she

CISGENDER.

denoting or relating 1o a person whose sense af parsonal
identity and gender corresporcE with their birth sex

’f
W

one can be
heterosexnal, gay,
bior I:-a.ﬂs.mm.al &
isgender.




Fow can be “Cigher™ - an ally & foxie-fres.

CISHET IDEH-"TY' Since heterosemuality & binary identities are the standard thers is
an acknowladesment of privilegs necessary for " 'allychip™.

MEANING.

Cishet 1= used as both an adjective and a noun, describes a person
who 1z both cispender and heterosexual

A person is cishet if he or she 1= cizsgender, meaning identifying
with s or her assipned-at-birth gender, as well as heterosexual
ot attracted exclusively to people of the opposite zex

NOTE: "Cizshst™ uss often hzs nagative connotation
attzched dus to the “"nesd™ of s0me haterosemia]
identifiring paople choosing to " Wwezponizad™ their
privilegs ofhateronormativity agzinst the realities of

mareinalized sroups -




EDUCATE YOUERSELF / INTENTIONAL EDU ONLY.

CISHET ? HOLD
- SPACE.

r -
r A STRAIGHTALLYFLAG.




PRONOUNS / TRANS IN THE MILLITARY.

Fromeoomres maiier wisn o mier poesTion o [pored
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On Aprii 12, 201 9; wnder the mew riues, iroops .
and recr it can idersifl as iransgender, bt
ST LS8 TRe RR{ierms, pronamns and sieepne
and bathroom fac Lites for their Dioioicai Sex.
They will not be allowed tosernve {fthey e a
diagnesis of pender dysphoria, a doonder i
Which a Person s gender iderst)y does not mah
FRefr pRVSical gender ai hirth

“Thix is not a ban, trenseender people czn
=till serve™ he zzid, V'solongas they adhee o
the standards of their biolomical sex™
- @ Righ-ranking defense deparinent offe ia
foiid repoTIEr S

Per the “United States Coast Guard”
“Service members whe have been diagnesedwith
Eender dysphoria, or inthe case gf Resenist hada
diggnosis comniirmed, Iy a milfary medical provider
before 12 APR 201 9may be alloaved fo fransiion
Eenders 1ader the previons paiicy andeontine
serving in the Coast Guand in ther preferred pender
These members will be considered -sxempr”




ADULTIFICATION/ s . e
What if that ""little black girl™ grew up to be the
EACE DYMAMIES “Black Man™ she was supposed to be 7 What could "he”
or “"she” have benefited from a society who offered
(PRONOUNS) afety

The world aze= black “mrk™ wp. whach leaves
them wmable o acoe= the prnaleses of chaldbood,
ke the bemefit of che dowbt m pur-bosent

dmacees and epport Breres Hee menrors. ANGEL/ FAEBIAN
Black "giriz” are giten characericedas "iie
women © Teachers, and even parents, may
Expect Miack giris o exceed ape-appropr e
rEvess qf responsiiREn arthomme or aISIonE ey
don't need to be comparied giier emafanady
diTIresTing events

HE/HIM

Compared to whits eirls” of the s2me ags,
survey participents of 'Gesrgerarn Law
Center on Poverly and Ineguaid)” percsivs
that

* Black girls nead 2=z nurturing

* Black girls nead lez= protection

* Black girls nead to be supporied 12ss
= sl What happens when black "Transmsen™ sxpserisnce the

* Black girls nead to be comiorted less zame realities as "Cizgender™ black man 7
* Black girls ar= more indspendent From "““Adultification™ to Identity who has nurtured the

* Black girls lonow more zbowt 2dult topics B LA G LI [

» Black girls know more about sex -




Mame: Kvhr Broadaes
LeMIML | rasceender Man

Manme: K akirmm Somr
LrMLEEC Mon-Danary - agender

Mame: Lasth Ashbey
CrMIEE: Trarsgendened Man _'_.

Name: Lewonmy Maldomado

{SEER LrMLFE |.'J'r-=‘-.'l-_f.'_'|ll'l|'|_|'l

ASK, Don’t assume




PRONOUNS.

ASK. WHAT ARE YOUR PERFERRED PRONOUNS ?

FPRONOUNS OF
INCLLSION.

THET THEM THEMSELF
ZIR/ ZIRS ZIRSELF
ENENSENSELF
EMEIR/EMSELF

HIR/HIRS/HIRSELF
FOTOS TOSELF
CO/COS/COSELF

XEXEM/XTR
FAEFAER FAERSELF




Subject: 1z fine with gender mnquisitions

Object: They learned the hard way with about
not minding their business.

Pozzessive: favornte food 1= unknown.

Pozseszzive Pronoun: The game systemis

can’t wait to be with

Reflexive:

HOW TO USE
PRONOUNS.

A small guide




SR wse my name!

Like identiti=s, pronouns can

be complex and fluid Some
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PRONOUNS ARE : ExSilll ===
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CONSIDER THE VALUE OF
SELF IDENTIFICATION.

FERSAPAL EXFPRESSNAN 5 AT S TRGANIALYS ETH
FERSINAL TEENTTF B RS

o TRERE S N0 SPELTRC TIANM T T SEXDAISTY (rENTAER
LANF CARM Ny (AR DS IE R Nl ANCL AN LARAST T ]

THERE 'S M3 “RIGH T AT IR TRANSITION & M2
EFERTANE PEANTY T TRASNSS TTAN

= THERE IS M) SPELIFIL RELAN BN WHNH FERSANAL
FEAENITTY I8N EXNCLUSIFLY EXFPRESSETD

CALIHO DA THERE ARE SDIHTES & DA DNWIRGES TRHAD
RESTRICT HLMAN RICrH IS PERMINAL EXFRESSIS
FIAENITTY o FPRGAWALY LSrE BELANYr I THE BWARELE A
LARE)

FHE EEALITY £RF LINEN DV IERNS AN | CERLALN
FORPL LA IO e TES TH E BEASCEN NG CiF THOSE Wl TH

PEIVILLGE DO CORNSLFER IPEY ELCRFMERN T W TH SR EFL
IMENTICRN & 5AFFES

BY COANSIDERINGG A PROMGRESSIFE LENN RECEL ARG

FEGPLE BY THESR PERSUNAL CONSTROCT - NAME, FREUANALS

RN INPT TS A SENSE R (ANENESS O MLUITL AL
UTILIZE REUTRALITY

RESPECT THE DESCION TO NOT SELF DISCLAGE.




WHAT IF | MISGENDER 7?

*“What if I male a mistale?

YHOI KYIAHLOK
A0 RLIEYHAINDO

KT AR IETY & 3 Japmad

If vou mizgendar somaons, we have 2 Bw steps for vou to kesp in
mmind:

Realire vour impact. You mey have hurt that person by
mizgendsring of possiblyouting them in 2 public sstting. Foous on
how vou C2N Support the person voum s senderad

Apologire Femember not to out someons in zpologiss in public
sattings Sometimes 2 guick zpolosy ismost approprizte

Follow up in private if necessary. Bemember it"s not 2bout meking
vourselfes] better, but idantifrine ways o supportz prson who
vou =y have unintentionzllydisrespactad znd hort Ask thee if
they nead anything from vou and shars vour plans to gatine their
pronouns right

Commit to correcting vour behavior. Practicing 2 person’s
proquouns owt loud in 2 private sstting = 2 helpiil stratesyion
Changing the lanruees vouuss Ifvou nesd to practics profouns
with 2 =2 person, vou 12 welooms to use the LGET* Center staff 2=
i

Move forward Bresking vour habits mev t2ke some tims, but oous
oft wWhy it's important to gtz person s pronouns 2nd names right
You mey zlso find that ifvou mizgendsr 3 person, they mey want
space om vou Respect what they nead 2nd comemit voursalfto the
inclusive practices you value ™

INCLUSIVITY

Add pronouns to vour e-mail
Add pronouns to vour “Twitter” bio.
Add pronouns to anyform of flexbla

identification

Add pronouns to intale forms

Add pronouns to event nametass

Have comprehanzive pronoun discussion

Eroups




PRONOUNS IN THE CONTEXTOF PUBLICREGARD.

IT°S EVERTBODIES RESPONSIBILITY.

The mobility of safe-spaces.

Intersectional tie-in

Impheit / Explicit biases check
Human Relations
LGETQIA(family) —sohdanty
Professional Mamtamability

P

Intentional Edu (fostering comfort &

eliminating the static of imposed privilege)

Grounding Toel { common ground)
MMutuality Investipation
Opportunity for “ally-ship”

Representation

HETERONORMATIVITY.

MALE/FEMALE

Gender Influenced “names”™
Aszzipned “gender” clothing
Addreszing one as “sir or mam”
Aszzipned “zex” conditioning

Heterosexuahty (hyper-sexuality
normalization)

(Gender — Color association (BLUE/PINK)
Featunzm dynamics

Anatomy scrotiny

Gender (Voice) spectfication ( Deep/Light)
Marriage / Partnership

Relipous Imposition

“We need to start
nommElizing zsking for
ProquoTs, ot st for
noN-binary trans peops
but in dzily lik™
- Thans Henize




IN CONCLUSION

The standards of heteronormativity and
“cishet” relevance are overwhelmingly
considered the "NORM™. Az we progress
to a more evolved, inclusive and vpdated
future we see new additions brought to
the table.

Not only are there more terminelogy than
ever before, there’s also more bravery and
honesty than ever before. It's up to the
world at large to hold space for
differences until one’s pronouns 15 as
“normal” as their birth or choszen name.

Championing for “Intentional EDU" &
zafety through language shifts the
possibly of violent language or identity
erasure. Language inclusion can be a
master tool 1n “social justice”.




THANK YOU

X Kyle Williams 0 Prons =515-300-1562 (EW)

(] Hecwiliiamy @ enay.com
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